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Stories representing the most
significant changes will be
shared and interrogated,
looking at what's working and
what's not.

Story tellers -

It's crucial you feed back to those
who have been generous enough
to share stories, explaining how
their stories are feeding into
learning at every level.
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I ///gtories that are shared by people
are analysed for common themes,

to identify how services and
' activities are working and are
' creating change.
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. We commit to keep you in the loop
I about the learning from the stories
you gathered, and those from your
organisation.
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Learning

Reflection and learning about changes
and their impact happens at every level.
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I am y gwersi a ddysgir yn sgil y storiau
_ a gasglwyd gennych, a storiau eich
" sefydliad.
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adrodd yn &l i'r rhai fu'n ddigon hael Dysgu
i rannu storiau, gan esbonio sut

mae eu storiau yn cyfrannu at Mae myfyrio a dysgu am newidiadau a'u
ddysgu gwersi ar bob lefel. heffaith yn digwydd ar bob lefel.
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